PROJECT ON NATIONAL SECURITY REFORM

FORGING A
NEW SHIELD

NOVEMBER 2008




PROJECT ON
NATIONAL SECURITY REFORM

FoORGING A NEW SHIELD
NovEMBER 2008




James R, Locher III
Executive Director,
Froject on WNatcnal Secunty Reform

Dravid M. Abshire
Prezident and CEC,
Center for the 3tudy of the Presidency

Norman R. Augustine

Retired Chairman and CEC,

Lockheed Martin Corporation

Joel Bagnal

Pormer Deputy Assistant to the President
for Homeland Secuniy

Robert D. Blackwill
Counszalor,
Council on Poreign Relations

Adm. Dennic C. Blair
Former Commander n Chief,
U.5. Pacific Command

Gen, Charles G. Boyd
Prezident and CEC,
Busmess Executives for Natonal Secanty

Lt.Gen. Daniel W. Chriztman
Senior Vice Prezsident for International Affairs,
U.S. Chamber of Commerce

Gen, Wesley Clark
Former Supreme Allied Commander, Burops

Rurh A. David

Prezident and CEC,

Analytie Services Inc.

Leon Fuerth

Project on Forward Enpagement,
George Washington University
Adm. Edmund P. Giambastiani Jr.
Former Vice Chaitman,

Joint Chiefs of Staff

Wewt Gingrich

Pormer Speaker,

U.S. House of Reprezeniatives

James L. Jonez

Prezident and CEC,

Institute for 215t Century Energy,
US. Chamber of Commerce

James M. Loy
Former Deputy Secretary of Homeland Securty

Jessica Tuchman Mathews
Frezident, Camegie Endowment for
Internationsl Feace

John McLaughlin

Former Deputy Director,

Central Intellipence Agancy

Joceph E. MNye, Jr.

University Distinguizhed Service Professor,
Jokm F Kennedy School of Govermment,
Harvard University

Carlos Paccual

Wice President and Director, Foreign Policy
Smdies, Brookmgs Instiuoon

Thomas R. Pickering
Former Permanent Eepresentative
o the United Nations

Brent Scowcroft
Prezident and Pounder,
The Scowereft Group
Jeifrey H. Smith
Parmer, Amold and Porer

Eenneth R. Weinstein
CEC, Hudson Institute

Project on National Security Reform

November 26, 2008

President George W, Bush

The White House

1600 Pennsylvania Avenue, NW
Washington, D.C. 20500

Dear President Bush:

Section 1049 of the National Defense Authonization Act for Fiscal
Year 2008 (Public Law 110-181) required a study of the national
secunty interagency system by an independent, nen-profit, non-
partisan organization. This letter forwards the results of that study,
prepared by the Project on Natienal Secunty Reform, under the
sponsorship of the Center for the Study of the Presidency.

We, twenty-two members of the Guding Coalition of the Project
on National Security Reform, affirm unanimously that the national

secunty of the United States of America 1s fundamentally at nsk.

Our study provides compelling evidence of this nisk and the
mereasing nusabgnment of the national secunty system with a
rapidly changing global security environment. The study analyzes
the problems in the system’s performance, their causes, and their
consequences and proposes an integrated set of reforms for the
Executive Branch and Congress.

We have now turned the Project’s attention to draftng the

necessary legal instruments — an executive order, amendments to



Senate and House rules, and a new national secunty act — to gamn approval of these urgently needed

reforms and the renewal they would brng.

The Project on National Security Reform is ready to assist in consideration and action on a bold

transformation of the national security system.
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